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The original version of this article was revised. Due to an inadvertent error during
the publication process, the symbols denoting significance at the p<.10 and p<.05
levels were switched in Table 3, reflecting an inaccuracy in the reported observed
significance and a discrepancy with the text in the article. The corrected version of
the table is shown below. The authors declare this inadvertent error does not affect
the results and conclusion of this paper.

The online version of the original article can be found at https://doi.org/10.1007/s11365-023-00928-4.
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Table 3 Results of the hierarchical regression

Step 1 (control variables) Step 2 (linear regression) Step 3 (moderating effect)

B B VIF B B VIF B B VIF
Intercept 3.378%*
Industry -0.071  -0.060 1.013
Age 0.037 0.126  1.135
Country -0.064  -0.136 1.012
Employees 0.056 0.187 1.139
Intercept 3.920%**
Industry -0.058  -0.049 1.013
Age 0.010 0.033 1.179
Country -0.088  -0.189*  1.026
Employees 0.062 0.096 1.139
ESFM 0.070 0.459**  1.063
Intercept 3.914%*
Industry -0.059  -0.050 1.014
Age 0.014 0.046 1.202
Country -0.093  -0.200* 1.042
Employees 0.065 0.100 1.142
ESFM 0.050 0.326%*  3.509
Rev*ESFM 0.042 0.157 3.443
R? 0.041 0.239 0.247
Adjusted R? 0.022 0.220 0.224
R’change 0.198%* 0.007
F change 52.113** 1.900
Durbin-Watson 1.825 1.709 1.716

* p<0.05, ** p<0.01 (two-tailed test).
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